FM Global

F lobal

Please review IMPORTANT NOTES and VIDEO INTRODUCTION
QUESTIONS below where you will also find a registration link.

About us:

Come join a global team dedicated to supplying state-of-the-art loss-
prevention engineering and research to more than one-third of
FORTUNE 1000 companies all over the globe. We rely on a dynamic,
culturally diverse group of employees, working in more than 100
countries, in a variety of challenging roles to accomplish our objectives.

With the company’s nearly two centuries of knowledge and experience
behind you, you’ll work hands on with some of the world’s most
influential organizations, helping them understand risk and protect
their assets. You will also have the resources to build a rewarding career
at FM Global including 12 months of classroom (US based) and field-
based training as a foundation.

What makes FM Global unique is our culture of camaraderie with
colleagues and clients, the challenging work and the excitement of being
part of a successful organization. We believe in a supportive work/life
environment and encourage our employees to participate in our total
rewards benefit program including pension and a company car
provided to all our Consultant Engineers.

Explore Opportunities:
Our company recruits Engineering Specialists, P.Eng.s, EITs and new
graduates.

When exploring opportunities with us for this event you have two
options:



e we invite you to tell us about yourself as you record an
introduction video with respect to the specialities listed below:

Consultant Engineer specializing in Fire and High Hazzard
Materials

Consultant Engineer specializing in Boiler and Machinery
OR
e we invite you to explore our job postings online and reference the
job title you are interested in as you record your introduction
video.

Why join us?

At FM Global, we value your contributions to our company. As a
dynamic, global organization, we are a culturally diverse team of
employees strategically positioned in more than 40 countries. We're
committed to providing all our employees with a comprehensive Total
Rewards package to help them achieve their financial, professional and
personal goals.

The benefits and workplace programs that make up your Total Rewards
include:

e An attractive compensation and benefits package
e (Competitive salaries

e Performance-based incentives

e Medical and dental coverage

e Flexible spending accounts

e Life, accident and disability insurance

e 401(k) and pension plans

e Total Health wellness and fitness programs

e Extensive peer support and expertise

e Avariety of career opportunities

e Assorted training and skills enhancement programs
e A commitment to work-life balance



Our competitive Total Rewards package, our commitment to diversity
and inclusion, and our emphasis on integrity are all part of what makes
FM Global an outstanding place to work. We hope you will enjoy
building your career with us.

IMPORTANT NOTES:
Once you have registered you will receive an email from OSPE with
links to the employer portals to record your introduction video(s).

Once you arrive at an employer portal you will enter your name, you
will click on upload document and upload your resume. You will then be
permitted to access the video recording area to start recording your
introduction video for that employer.

You will be presented with 3 questions and you will have 1 minute to
answer the question by video.

We recommend you read the FAQ document BEFORE going to the
employer video online portal.

VIDEO INTRODUCTION QUESTIONS:

. Tell me about yourself and which engineering speciality or job title you
fit best in and give a specific example of how your education (if new
grad) or work has prepared you for this role?

Up to 1-minute answer by video
Tell me about a specific skill (hard or soft) or a competency you have
learnt or developed recently and how this skill or competency can be

applied to your engineering work?

Up to 1-minute answer by video


https://ospe.on.ca/wp-content/uploads/2021/04/FAQs-VE32021.pdf

3. Tell me about a specific time when those with whom you were working

could not agree upon the course of action. How did you approach the
situation?

Up to 1-minute answer by video

REGISTRATION:

Click here to register to pay your video processing fee and get access to
the online video recording portal.



https://ospe.on.ca/register/?type=event&id=2600

